Breaking It Down

NoO cost ways to use your membership

. DirectEmployers



Member Appreciation
Week Continues!
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HOW DO | USE THIS?

» Technology

« Compliance

= Analytics

* Networking & Education
* Support

DirectEmployers
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JEN BERNHARDT
Regional Vice President -
Membership Development



TECHNOLOGY

Backbone of the Association
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HOW DO | USE THIS?

» Syndication runs AUTOMATICALLY.
No other steps required.

» Syndication is UNLIMITED.

* Your member microsite is a great source of
organic traffic using your brand. Reach out
to a digital strategist to learn more about
building this footprint.
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COMPLIANCE

Unmatched Support and Deliverables

The contractor agrees to immediately list all employment openings which exist at the time of the
execution of this contract... with the appropriate employment service delivery system where the
opening occurs, LISTING employment openings with the state workforce agency job bank or with the
local employment service delivery system where the opening occurs will satisfy the requirement to
LIST jobs with the appropriate employment service delivery system. In order to satisfy the listing
requiremaent described herein, contractors must provide information about the job vacancy In any
manner and format permitted by the appropriate employment service delivery system...

VEVRAA: 41 CFR § 60-300.5(a) (2) j
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Compliance
Support
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Audit Tested Reporting
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HOW DO | USE THIS?

* This REPORTING DEMONSTRATES that your
company has listed their jobs in compliance with
the OFCCP regulations.

* PERFORM a mock OFCCP audit to ready your staff.

-

= >: * Contact info has been vetted thru our relationships
with NASWA and the states. Use this to build your
veteran contact database for outreach.
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State Job Bank Reporting
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State Job Bank Reporting is available for
participating states to capture IDs and confirmations

. of jobs appearing on state job banks.
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Outreach

Requirements

Section 503 41 CFR 60-741.44(f)
VEVRAA 41 CFR 60-300.44(f)

Contractors MUST:
* Engage in outreach
* Document all outreach

= Conduct an annual
self-assessment

DirectEmployers

LITMUS TEST:

Would the organization your company
works with recognize your name or
your company name if asked about an
official partnership by a third party?



Partner Relationship Manager
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* Pull contacts from the OFCCP's
Employer Resource Referral
Directory (ERRD) into your
database with one click!
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HOW DO | USE THIS?

* The PRM is meant for UNLIMITED USERS
so get everyone at your company involved.
We’ll host the training!

= Admin users in the PRM can create custom
user roles to control who has access to
what.
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ANALYTICS

Direct Traffic Reporting
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Source Codes for Tracking
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HOW DO | USE THIS?

DirectEmployers

DE’s current Direct Traffic (and upcoming
Analytics platform) have unlimited users
and access.

Use the information provided to see what
keywords are being used to find your jobs
and what sources are sending you the
most job seeker traffic.

Source Codes give companies more data
for their AAPs in their ATS.



Annual Meeting & Conference

DirectEmployers
2017 Annual Meeting e Year of th
& Conference

Indianapolis, IN
May 9-11, 2017

CANDIDAT®

#DEAM17

Register at DEAM17.DirectEmployers.org




Member Awards Program

2016

CALL FOR

DirectEpsls vers
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MEMBER AWARD DEADLINE: JANUARY 9, 2017

Submit your program at DirectEmployers.org/member-awards



Member Community

Webinars — Share ideas, resources and
practices; shape processes, technologies and
standards; and introduce new technologies
and industry advancements.

Surveys - Pole your peers to gauge best
practices, identify industry-related issues,
research trends for special projects, access
results, and receive feedback free of charge.

Archives — Access to archived blogs, forums,
pictures, AND MORE from past events.




Industry Experts

President & Partner

Fox, Wang, & Morgan P.C.
Represents companies and tries cases
in state and federal courts throughout
the United States. Previously Executive
Assistant to the Director of the OFCCP.

Deputy Executive Director
DirectEmployers Association
Leads DirectEmployers compliance
Initiatives and oversees the creation
of strategic partnerships with a
multitude of organizations.

President

Morgan Consulting Services, LLC.
Began her consulting practice in

2006 as a natural progression from

her career with OFCCP. Retired from
OFCCP in August 2005 after 26+ years.

Led by Candee Chambers,

SPHR, CAAP

Comprised of individuals selected for
their expertise in affirmative action and
OFCCP compliance.




Attend DEAM! If you can’t, we’ll archive
pictures, videos and presentations from
the event in the Community.

The Discussion area of the Community is a
great way for you to get fast feedback from
your peers. Ask anything!

Our experts are here for you. If you have a
specific question, reach out to them!



Unmatched Support

Unlimited Jobs
An unlimited number of jobs Membership

and syndication is included

In every membership Development Unlimited Training
Provided on all platforms

included in membership to

you and your entire team at

any point throughout your

membership

Unlimited Compliance Support
Official partnerships with NASWA
and each of the 50 states are in
place to provide audit support to
members receiving questions from

the OFCCP Digital Unlimited .JOBS
Strategy The recruitment marketing platform

I$ yours to use! Work with a digital
strategist to unlock the potential

Unlimited Reporting

Reports can be generated by each
user or your membership reps are
happy to assist

DirectEmployers



Text Alerts Program

RECEIVE OFCCP
COMPLIANCE

ALERTS & UPDATES

RIGHT ON YOUR PHONE
Text the word compliance from “; e e By 490
your mobile phone to 55678
m v
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HOW DO | USE THIS?

DirectEmployers

Call us! We are here to help you.

We can train your team for you on
any of the benefits of membership.

We have training materials and
user guides. Just ask!



QUESTIONS?

JEN BERNHARDT

Regional Vice President
Membership Development

. DirectEmployers

CONNECT WITH ME

’ 317-874-9061

B4 jen@directemployers.org
¥ @jenbernhardt
https://www.linkedin.com/in/

jenyoderbernhardt



