
Welcome!
#DEchat



üIf you have Webex issues, email Kacie@DirectEmployers.org
üIf you are having trouble with the audio broadcast on your computer, 

you may call in by phone. Click the “Request Phone” button on the event 
panel.

üAll participants will be muted. Questions can be asked using the Q&A 
and Chat sections of Webex and read aloud at the end. Please send your 
questions to “All Panelists”

üToday’s webinar is being recorded and will be available in Connect (a 
social community for Members only). Access it at 
community.directemployers.org

And last but not least……
Use #DEchat to tweet during the event!

Housekeeping	Tips
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https://directemployers.org

As	a	Member-owned	and	managed	consortium	of	
talent	acquisition	and	OFCCP	compliance	

professionals,	we	cultivate	labor	market	efficiencies	
and	reduce	online	recruitment	costs	for	employers.

Peace	of	Mind	- Purpose	Driven	Reach	- Personalized	Support

Zach	Logan,	Digital	Strategist
zach@directemployers.org

(317)	874-9095

@ZLoganDE



Introduction

https://www.dol.gov/vets/newsletter/

o Veteran	unemployment	rate is	lower	than	
civilian

o Continuing	to	go	down

o What	can	you do	to	help	increase	your
veteran	hiring?



Why	Hire	Veterans

www.military.com/hiring-veterans/resources/tax-credits-for-hiring-veterans.html

o Strong	leadership	skill	set

o Need	for	security	clearance	

o Tax	credits



Obstacles	Companies	
Have	Hiring	Veterans

o Struggle	to	find	veteran	candidates

o Future	deployments

o Delay	in	availability



Obstacles	Veterans	
Have	Finding	Employment

o Translating	service	to	civilian	work	experience

o Gaps	in	jobs	or	no	work	experience

o Lack	of	connections	within	civilian	workplace

o Acclimation	to	company	culture



o Veterans	are	candidates,	too!

o What	story	are	you	telling?	

o Need	to	showcase	what	programs	you	
offer,	once	aboard

Employment	Branding…	
The	Key	to	Overcoming	Those	Obstacles	



https://unilever-veterans.jobs

Employment	Branding…	
Unilever	



https://att-veterans.jobs

Employment	Branding…	
AT&T	



https://att-veterans.jobs

Employment	Branding…	
AT&T	



https://att-veterans.jobs

Employment	Branding…	
AT&T	



https://www.google.com/doodles/veterans-day-2017

Employment	Branding…	
Google	



http://www.boeing.com/careers/military-and-veterans

Employment	Branding…	
Boeing	



What	Can	You	Do

o Tell	an	inviting	story

o Train	recruiters	on	what	to	look	for

o Have	programs	to	help	retain

o CARE!	



Conclusion

o Multi-faceted	approach

o Have	a	plan	of	attack	

o THANK	YOU!!!



Zach	Logan,	Digital	Strategist
zach@directemployers.org

(317)	874-9095

Best	Practices


