With Autism, With a Job:
The Case for Neurodiversity
in the Workplace

Haley Moss, Esq.



A Housekeeping Note
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What is Neurodiversity?



Benefits of Neurodiversity at Work




Disability Unemployment Statistics

1 in 4 Americans has a disability (Center for Disease Control, 2018)
» That’s about 61 million people with disabilities

Autistic adults have the lowest employment rate amongst all disabled
people

85% of autistic college graduates are unemployed

36% of people with intellectual & developmental disabilities are paid
employees (The Arc, 2017)

» Lawyers with disabilities make up 0.55% of the profession (National
Association for Law Placement, 2019)

* 34.6% of women with disabilities are employed
* |In contrast, 82.5% of nondisabled women are employed (Respectability, 2017)









Disclosure on the Job
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IRED




Unpacking “Openly Autistic”




The Americans with Disabilities Act

“Title | of the Americans with Disabilities Act of 1990 prohibits
private employers, State and local governments, employment
agencies and labor unions from discriminating against qualified
individuals with disabilities in job application procedures, hiring,
firing, advancement, compensation, job training, and other terms,
conditions, and privileges of employment. The ADA covers
employers with 15 or more employees, including State and local
governments.”

Source: ADA.gov




Bridging the Gap Between Disclosure +
Accommodation

 The Americans with Disabilities Act forbids employers from
discriminating against applicants or employees on the basis of
disability.

* Under the ADA, the general rule is you don’t have to disclose until
an accommodation is needed.

» Title | of the ADA requires employers provide reasonable
accommodation to qualified individuals with disabilities who are

employees or applicants, except when it would cause an undue
hardship.




Accessibility & Accommodations

s (Department of Labor)

What do accommodations look like for
autistic people?
 How to go about getting
accommodations

» Asking, putting in writing

* Collaboration employers and employees




ing the Self-Employed Individual
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Breaking stereotypes
and other disabilities
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Combating the Employment Dispar
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Breaking Stereotypes
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What Does the Future Look Like?
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- Attention to detail Methodical approach
= >« Thoroughness ‘ i + Analytical

% + Accuracy » Spotting patterns, repetition

' Deep focus Novel approaches
» Concentration + Unique thought processes
+ Freedomfrom distraction \/ * Innovative solutions
—— =
Observational skills Creativity
: + Listen, look, learn approach |/’ l + Distinctive imagination
. + Factfinding <+ Expression ofideas
- N, 6

SPEAKS - Absorb and retain facts
* » Excellentlong term memory Tenacity and resilience

+ Superiorracall GOAL = .« Determination
+ Challenge opinions

C S alSKills Accepting of difference
u » \iisual learning and recall + Lesslikely to judge others

+ Detail-focussed » May question norms

Credit: Harriet Cannon
Disability Services, February 2018 Expertise Integrity

"‘ K ; * « In-depth knowledge g + Honesty, loyalty
UNIVERSITY OF LEEDS = « High level of skills ¥y + Commitment




Final Reflections
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Let’s Continue the Conversat
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