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Going Beyond Membership:

DirectEmployers Association is a member-owned and managed consortium of

talent acquisition and OFCCP compliance professionals, cultivating labor market
efficiencies and reducing online recruitment costs for employers.



DirectEmployers Association Membership Offering

OFCCP Compliance

= VEVRAA Job Listings &
Reporting

= Qutreach Management &
Tracking

= Job View Analytics
» Consultative Training
» State Job Bank Reporting

Recruitment & Branding

= Standard Member Microsite
= Google Analytics

= Targeted Job Distribution to
DE vetted contact

= Career Fair announcements
on USNLx.com

Job Syndication

= Military Sites

= Veteran Sites

= Disability Sites

= Women Sites

= Minority Sites

= Diversity Sites

= State Job Banks (nix)

= Colleges & Universities (symplicity)
= Global and National Sites

Other Benefits

Conferences & Events
Industry Experts
Educational Resources

Online Community
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https://www.naswa.org/partnerships/nlx
https://www.symplicity.com/employers/campus-recruiting/member-schools
https://usnlx.com/career-events/career-event-search.asp
https://deamcon.org/deam20/
https://connect.directemployers.org/home

Sampling of the Compliance Obligations

. N
= Jobs must be listed with the appropriate ESDS w‘

U.S. DEPARTMENT OF LABOR

= Engage in oufreach (no more “good faith efforts™)

= 5.9% hiring benchmark (entire workforce) for protected veterans

/% utilization goal (per job group) for individuals with disabilities

= Proper EEO language on all solicitations or advertisements

© 2019 DIRECTEMPLOYERS ASSOCIATION & RECRUIT ROOSTER




It's time to take |

e NEXT LEVEL]

! v
IT ROOSTER 4




Recruit Rooster, a wholly owned subsidiary of DirectEmployers
Association, offers employers the creative services and recruitment
marketing solutions to attract the right candidates.

v
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Enhancements for increased Job Visibility T

v Enhanced Microsite
Military Skills Translator / Crosswalk
Career Site Development

Accessibility
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ased by 5%
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PHILIPS

What Where
Home View All Jobs (2,061
Jobs

J11] Sales (Account Manager) /H X< xMin >

t/‘.’inder.’i.

Supply Chain Management & Customer Service Lead, HS
QA Lab Technician

Assistente de Servigos ao Cliente Sénior

CRM Activation Manager

Healtl\cargloata Scientist

QC Laboratory Technician

Integral Project Leader, MCC HK Project Management

Computer Sves Technician

Manager, Sustaining R&D

Filter by Country

PHILIPS

0 Join the Talent Community

Truly global player
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Remember these stories?

Unemployment for young vets

ick Maze ff writer
osted : Friday Feb 4, 2011 10:2

For Irag and Afghanistan-era veterans, the unemployment rate for
January was 15.2 percent. This is a sharp increase from 9.4 percent in
November and 11.7 percent in December, a clear trend of a worsening
job market for younger veterans, many of them combat veterans.

“This should be a wakeup call for America,” said Paul Rieckoff, executive
director of Iraq and Afghanistan veterans of America. “We have a definite
employment problem and itis getting worse.”

Labor Department statistics for January show that 15.5 percent of male
veterans and 13.5 percent of female veterans from the Iraq and
Afghanistan era are looking for work and cannot find it. But Rieckoff said
|IAVA polling shows the true unemployment rate for young veterans is 20
percent or higher.

UNEMPLOYMENT BY AGE GROUP

The youngest vaterans have the hardest time In the current job
markat, with their January unemployment rate nearly twice that

“
251020 ¥ b

But part of the problem also appears to rest with military transition
programs that are not preparing separating combat veterans for the
civilian job market, he said, adding that jobs for veterans will be the top
policy issue pursued by IAVA this year.

The job market for veterans is getting attention in Congress as well. Sen.
Patty Murray, D-Wash., the new chairwoman of the Senate Veterans'
Affairs Committee, said in an interview last week that many veterans
perceive a bias against them from employers who worry that vets might
have post-traumatic stress or other mental disorders, or they might be
recalled to active duty.

Murray has sponsored legislation to improve job training and job
placement services for veterans, but said part of the solution could lie in
convincing employers that the benefits of hiring veterans far outweigh
any potential problems.

45‘“9 —85

8 AomTimes Februazy 21,2011

_ Jobless rate up again for young vets

Reductions in Army,
Marine Corps could
worsen problem

By Rick Maze
el ines 2o

The unemployment rate for
young veterans continues to rise
despite modest improvements in
the overall job market, according
the Labor sznmunu January
employment re

Thoso latest ﬁgum show 15.2
percent of Iraq and Afghanistan-
era veterans are out of work.

Paul Rieckhoff, founder and exec-
utive director of Iraq and Afghani-
stan Veterans of America, called
the statistic “shocking”
“wake-up call for America” because
it reveals that almost 300,000 new
veterans have not been able to find
jobs after returning from combat.

“We have a definite employment
problem and it is getting worse,”

Blockhoff 4sid, noting that the
jobless new veter-
o up by points

Committée, said he wants to work
with the Veterans Affairs and
and with

from December.
h;rh. worst may bo yot to come,

more veterans into an unfriendly

=

Labor
potential employers, to retool
onshng jobs programs to help

ork.
"lhae numbers show that while
our econamy ie atill reeling fmm

wr)nb growth, our’
tinued challenges in, ‘mean-
mgful mplnymnt. Nillr e amd_

r reported
the national unemployment rate
for January was 9 percent, a drop
of 0.4 percentage points since
December, but the unemployment
rate_climbed for veterans as a
whole and especially for Iraq and
tan-era veterans.

Afghanis
For all veterans, the January nation,
a  rate was 9.9 percent, up from 8.3

percent in December. For Irag and
Afghanistan-ern veterans, the 15.2
percent unemployment rate wu
up from 11.7 percent in Deces

Rep. deif Miller, R-Fla., chair-

man of the House Veterans' Affairs

Patty Murray, D-Wash., 16 Sl
vineed that retooling existing pro-
grams will be enough. “This is a
very disappointing report that
demonstrates clearly the need for
us 10 move quickly,” she said. “Our
veieru\s hnve the skills, determi-

learning  wide range of technical
and leadership skills through their
service, they often find it difficult
m transfer (heae skills to civilian

fessions.”
Employer bias may also be a
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More needed on vets, jobs

January’s unemployment fig-
ures brought startling news: The
jobless rate for young veterans of
the wars in Iraq and Afghanistan
soared to 16.2 percent, up from
11.7 percent in December and 9.4
percent in November — a 62 per-
cent spike in just two months.

For all veterans, the jobless rate
climbed from 8.3 percent to 9.9
percent, even as the national rate
dipped in January. Lawmakers
swiftly sounded a call for action.
But what should be done is not at
all clear.

It’s not as though Pentagon offi-
cials have sat idle. In recent years,
they have overhauled their Transi-
tion Assistance Program, to
include launching a website, www
turbotap.org, that has a large sec-
tion on post-service employment.

The Veterans Affairs and Labor
departments also have beefed up
employment assistance efforts for
separating troops.

But clearly, the employment pic-

ture for young vets is getting™
worse, not better. The ¢hallenge is
to identify why, so that meaning-
ful improvements can be made.

To start, Congress should press
the Pentagon, VA and the Labor
Department for an immediate
review of existing programs, to
include surveying troops who are
about to leave and have recently
left service to get their input.

Then a second front must be
opened with civilian employers,
some of whom reportedly are
reluctant to hire young vets out of
concern they may have mental
health issues or may be recalled
to active duty and deployed.

That is deplorable — and
unacceptable:

Top Pentagon leaders must
strongly engage the U.S. business
community to drive home the
message that veterans — with
their dedication, discipline, skills
and strong work ethic — are valu-
able assets to any employer.
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© 2019 DIRECTEMPLOYERS ASSOCIATION & RECRUIT ROOSTER



o o

@© ASKAQUESTION @ JOIN THE TALENT COMMUNITY &DIVERSITY i JOB MAP

UNITED BY PURPOSE. UNILEVER STANDS
WITH OUR VETERANS.

>

iR &

ally to attractand
 Veterans with our
-anslator.

P o
- Toe
e

Custom Vet Solution

A bold recruitment experience
designed from the ground up that
will make it clear you value hiring
Veterans.
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4] Brands  Investors

View all Jobs Where |8 country What
INSIDEPHILLIPS 66 BENEFTS  CAREERAREAS  LOCATIONS  UNIVERSITY  MEET OUR PEOPLE

O, so8 e evworos m

VIEWALLJOBS  JOBS FOR VETERANS.

PEOPLE BUILD BRANDS. THROUGHOUT OUR ORGANIZATION, EXECUTIVES, Fuel You r Futu re

MANAGERS, AND EMPLOYEES AT ALL LEVELS CONTRIBUTE THE INDIVIDUAL PASSION
AND PERSPECTIVE THAT CREATE OUR UNIQUE BROWN-FORMAN BRAND OF
BUSINESS.

You can experience the potential of enen

v

WHY CHOOSE US

>Who We Are
> Commitment to Diversity

JOBS BY LOCATION

- > CommitgepttoVeterans

GRIFOLS jous Applicants ~ Current C:

o PROVIDENCE

Health & Services

English v Contact Us

GRIFOLS Pride for Donors. Passion for Patients

fe at Providence Rewards and Benefits Nursing Careers Career Areas

Featured Jobs
Clinic/Ambulatory Care Nursing
Critical Care Nursing
Diagnostic Imaging

Search Careers

Medical Surgical Nursing

Medical Assistants

Perioperative Nursing

Physical Therapy

Software Engineering

MBI Women's and Children's Nursing
4

You're on a journey with your career. We can help you find a destination.

Providence Health & Services continues a tradition of caring that the Sisters of Providence began nearly 160 years ago. Our Mission is to
provide compassionate care that is accessible for all - especially those who are poor and vulnerable. As one of the largest not-for-profit
health systems in the United States, we are committed to providing for the needs of our communities across Alaska, California, Montana,

Oregon and Washington.

Join our 82,000-strong team of caregivers for the opportunity to work in culture-ich metropolitan centers like Los Angeles, Seattle and
Portland, or find peace in the great outdoors at one of our rural locations, such as Seaside, Oregon, and Kodiak Island, Alaska. We're looking

with m

areer right place for

for pioneers who will go the extra mile to join us as we make a difference together.
§ Grifols one of the 10 " = companies in n 2013.0 save and improve



Accessibility
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https://www.archives.gov/

24 Why should Employers care V
about an accessible website?

ADA Title Il Website Accessibility Lawsuits in Federal Top 10 States for ADA Title 11l Website Accessibility
Court (2017-2018) Lawsuits
2500 2758+
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2000 177% L 7e
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https://www.adatitleiii.com/

K Proactive or Reacfive? VvV

v « Alarge grocery chain made efforts to comply with WCAG 2.0 after a welbsite
inaccessibility issue, but before the lawsuit was filed.

« An aerospace and defense contractor was sued for website inaccessibility, but
settled out of court paying an undisclosed amount. Corrective actions were taken
for their website accessibility due to the lawsuit.

« States are looking into legislation.

v' According to New York Senator Diane Savino, who chairs the Internet and
Technology Committee, the states are “the incubators of ideas”.

v' Hsurf-by” lawsuits

v
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Section

v

508 Compliance has been in place

v for the federal government since 1998.

How lon

N

g before the OFCCP passes this

obligar

1on onto Federal Contractorse
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There is good news!

i) About  Brands Investors  Careers  Diversity  Responsibility

About  Brands  Inv Careers  Diversity  Responsibility
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INDIVIDUALS WITH DISABILITIES IS A

HAVINC AND INCLUSIVE WORKFORCE 1S CENTRAL TO OUR SUCCESS. WE

A DIVERSE
SEEK DIVERSITY OF EXPERIENCES AND AIM TO CREATE A CLEAR AND

WELCOMING AND ENGAGING TH
CRITICAL PART OF OUR EFFORTS TO BUILD AN INCLUSIVE WORKFORCE. BROWN

TALENTS O
DEMONSTRABLE CULTURE OF INCLUSION THAT RESPECTS, MAXIMIZES, AND
CELEBRATES INDIVIDUAL DIFFERENCES FORMAN IS HAPPY TO RECOGNIZE AND CELEBRATE THE MANY AND VARIED
CONTRIBUTIONS OF PEOPLE WITH DISABILITIES. HERE AT BROWN-FORMAN, WE ARE

STRIVING TO BUILD A SAFE AND WELCOMING ENVIRONMENT AND SEEK TO

v

ELIMINATE BARRIERS FOR INDIVIDUALS WITH DISABILITIES.

DIVERSITY & INCLUSION
Be Youat B-F: Why Diversity and1.. ©

eate an inclusive culture that values diversity and

and mutual support in order to build high

mprised of diverse skills, cultures an

demonstrats diversity and inclusion leaders

p across
nd be recognized both internally and externally as one

AT BROWN-FORMAN WE STRIVE TO CREATE A

to work

cutt HE BES

ACCOMMODATIONS AS NEEDED FOR OUR

RE OF CARING

3Y PROVIDING

EMPLOYEES TO BE SUCCESSFUL IN THEIR CAREERS.
IT'S A PLACE WHERE YOUR PERSPECTIVE MATTERS,

EMPLOYEE RESOURCE GROUPS About  Brands  Investors  Careers  Diversity

What Military

View all Jobs

Veterans

AT BROWN-FORMAN, WE VALUE THE EXPERIENCE. DEDICATION AND SACRIFICE OF
THE BRAVE MEN AND WOMEN WHO SERVE OUR COUNTRY. WE ARE PROUD TO HIRE
SUPPORT, DEVELOP, AND PROMOTE THE UNIQUE CHARACTERISTICS AND NEEDS OF
MILITARY VETERANS AND THEIR FAMILIES.

BROWN-FORMAN VALUES

By
respect, and commitment. Much like your military value code, we have a code of values at Brown-Forman of integrity. respect, trust, teamwork and
to-day business and are

rtue of having served in the military, you've lived by a code. Depending on your branch, your code has been built on things like honor, integrity,

aren'tjust words on a page. These are time -honored valuss that guide us in the conduct of our day:

excellence. Thes:

dseply ingrained in our culture.

BROWN-FORMAN VETERAN EMPLOYEE RESOURCE GROUP
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Enhanced Microsite

TOPGOLF

GTECH &= ma QY (GBS

We are of Packaging Solutions

Ally

Veteran Widget
1ICOSS

DieCSS rFOR LESS®

A i K -
gk RedCross (L FOEING Caplta/l()ne,

Red Cross Capital One

Veteran Crosswalk
_ALLIEDUNIVERSAL

o2 or .
AdventHealth ? h?iﬁlfxasmgé i BRNSNEST ae tna

EST.1943

AdventHealth Los Alamos Bank of the West

(w/ Enhanced Template) National Laboratory (w/ Enhanced Template)
(w/ Enhanced Template)

© 2019 DIRECTEMPLOYERS ASSOCIATION & RECRUIT ROOSTER


https://topgolf.jobs/
https://gogtech.jobs/
https://victorypackaging.jobs/
https://allycareers.jobs/
https://careers.jbssa.com/
https://jobs.suntrust.com/page/show/veterans-military
https://jobs.boeing.com/military-skills-translator
https://www.capitalonecareers.com/translate-my-skills
https://corp.rossstores.com/careers/military
https://www.redcross.org/about-us/careers/military-occupational-specialty-translator.html
https://veterans.adventhealth.com/
https://lanl-veterans.jobs/
https://lanl-veterans.jobs/
https://bankofthewest-veterans.jobs/
https://aetna-veterans.jobs/
https://veterans.aus.com/

s sell Questions?

AVP, Membership Development

DirectEmployers Association S (Bl era-ss
= Qgj@DirectEmployers.org
Director of Channel Sales in Linkedin.com/in/selvey
Recruit Rooster W @selvey
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